
Good morning, members of the Senate Labor Committee and good morning to all those in attendance.
My name is Anne Marie Pearson and I am here to speak to you about SB 479 and its origin. In June
2008, my sister, Joanne, was diagnosed unexpectedly with late stage gynecologic cancer. We were
devastated by the news and needed to make plans for Joanne's care as her health deteriorated quickly.
In a very short period of time, Joanne needed around the clock care and we were forced to make tough
decisions about her health. Joanne was not married, nor did she have any children. Our father is
deceased and our mother was elderly with medical conditions of her own. Taking care of Joanne and
getting her safely to all her chemotherapy and radiation treatments and her oncologist visits became
difficult. We all have our jobs and our responsibilities, but this was one that I could not walk away from
— this was family.

Terminal illness does not leave much time for research nor does it wait for any resolution to occur. I

applied for Family Medical Leave at my place of employment; however, I was denied since Joanne was a
'sibling' who is not covered as an eligible individual under the current law. Disappointed, but not giving
up, I appealed that decision, citing 'in loco parentis' because of our family situation, however, it was
denied once again. Having no other option, I made the difficult decision to voluntarily resign my
position of 17 years to help take care of my sister until she passed away. I do not regret this decision to
resign and would certainly make the same decision all over again. For some people, though, the loss of
employment would be devastating. While Iam not a nurse by trade, I accepted my new position as
caregiver and was trained by critical care nurses in our home to administer Joanne's IV medicines. At
the time, Hospicewas not an option for us, so our family took care of her until she passed away on
February 13, 2009.

As Ithought about our experience, I realized that we cannot be the only family in Pennsylvania in this
situation. No one single law can dictate who is considered "family" anymore. Death, divorce,
separation, and single people all play a rote in today's family unit. Ifelt that Pennsylvania law should be
changed to include a provision to includesiblings under specialcircumstances, like mysister's, as eligible
individuals that we may take protected leave from our jobs for. Iapproached my elected representative
and draft legislation was modeledafter the several other states that have already passed similar
statutes.

Ioften thought 'who would have taken care of Joanne' if Idid not sacrifice my livelihood and myjob?
Would she have to put in a home or in the care of the state? Today's economy is not one in which
anyonecan afford to choose between taking care of a family member or keeping their job.
Unfortunately for manyPennsylvanians, this isa harsh realitywithout this legislation.

I know what's involved from an insider's perspective, the challenges that families face and decisions that
were made on behalfof mysister, as well as the challenges that employers face as a Human Resources
Specialist myself with 26 years ofexperience in the field. And in saying that....please allow mea
moment to discuss some of the concerns that will be brought before you in a light of opposition to this
common sense, UNPAID bill that does not have start up costs as the Family Medical Leave legislation has
been in full administrative effect for 25 years now.

Concern #1: Too many people will take advantage of the new legislation and there will be overuse

and abuse.












